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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On January 31, 2022, Keros Therapeutics, Inc. (the “Company”) announced that Christopher Rovaldi has been appointed to serve as the Company’s Chief
Operating Officer, effective as of February 1, 2022.

Mr. Rovaldi, age 47, is joining the Company after most recently serving as a consultant to biotechnology companies since August 2018, including through
his role as President of NS Biopharma Consulting, LLC, a biotechnology consulting firm, since May 2019. From 2007 to May 2018, Mr. Rovaldi held
multiple positions of increasing responsibility at Acceleron Pharma Inc., including Director, Program Management from 2007 to 2008, Senior Director,
Program Management from 2008 to 2010, Vice President, Program Management from 2010 to 2013 and Senior Vice President, Program Management and
Operations from 2013 to May 2018. Prior to Acceleron Pharma Inc., Mr. Rovaldi worked at Idenix Pharmaceuticals, Inc. from 2004 to 2007 and at Cubist
Pharmaceuticals, Inc. from 2000 to 2004. He has over 20 years of program and portfolio management experience developing biologics and small molecules
from the pre-investigational new drug application stage to marketing authorization. Mr. Rovaldi received a B.S. and an M.Sc. degree each in microbiology
from the University of New Hampshire.

In connection with his employment, the Company entered into an employment agreement, dated January 28, 2022 (the “Employment Agreement”) which
sets forth certain terms of Mr. Rovaldi’s employment.

Pursuant to the Employment Agreement, Mr. Rovaldi serves as the Company’s Chief Operating Officer. The employment of Mr. Rovaldi is “at-will” and
the agreement continues until terminated by either party.

Mr. Rovaldi is entitled to an initial annual base salary of $470,000 and an annual discretionary bonus with a target amount equal to 50% of his annual base
salary. In addition, Mr. Rovaldi is eligible to receive a stock option to purchase up to 100,000 shares of the Company's common stock, at an exercise price
per share to be equal to the closing price of the Company’s common stock as reported by the Nasdaq Global Market on the grant date. This option shall vest
as follows: 25% of the shares subject to the option vest on the first anniversary of the vesting commencement date and 6.25% of the shares subject to the
option vest at the end of each successive three (3) month period following the first anniversary of the vesting commencement date until the fourth
anniversary of the vesting commencement date, subject to continued employment.

Mr. Rovaldi is eligible to participate in the employee benefit plans generally available to the Company's employees, and is subject to customary
confidentiality covenants, as well as a non-competition and non-solicitation covenant for a period of 12 months following his termination of employment.

Mr. Rovaldi is entitled to certain severance benefits, subject to specific requirements, including signing and not revoking a separation agreement and
release of claims. Cause, change of control, disability and good reason are defined in the Employment Agreement.

In the event Mr. Rovaldi is terminated by the Company involuntarily without cause (and not due to death or disability) or he resigns for good reason, in
each case, not in connection with a change of control, then Mr. Rovaldi is entitled to cash severance equal to continued base salary payments for nine
months and payment of COBRA premiums for up to nine months.

If immediately before or within 12 months following a change of control, Mr. Rovaldi is terminated by the Company or successor involuntarily without
cause (and not due to death or disability) or he resigns for good reason, Mr. Rovaldi is entitled to the following: (a) cash severance equal to continued base
salary payments for 12 months; (b) acceleration of all of his unvested and outstanding equity awards; (c) a lump sum payment equal to 100% of his target
bonus for the year of termination and (d) payment of COBRA premiums for up to 12 months.

There are no arrangements or understandings between Mr. Rovaldi and any other person pursuant to which Mr. Rovaldi was selected as the Company's
Chief Operating Officer. Other than with respect to the Employment Agreement, there are no transactions to which the Company is a party and in which
Mr. Rovaldi has a material interest that are required to be disclosed under Item 404(a) of Regulation S-K. Mr. Rovaldi was previously a consultant to the
Company, and has no family relations with any directors or executive officers of the Company.



The foregoing description of the Employment Agreement does not purport to be complete and is qualified in its entirety by reference to the full text of the
Employment Agreement, which is filed as Exhibit 10.1 to this Current Report on Form 8-K and incorporated herein by reference.

In connection with his appointment as Chief Operating Officer, the Company will enter into its standard form of indemnification agreement with Mr.
Rovaldi. The indemnification agreement will provide, among other things, that the Company will indemnify Mr. Rovaldi for certain expenses, including
damages, judgments, fines, penalties, settlements and costs and attorneys’ fees and disbursements, incurred in any claim, action or proceeding arising in his
capacity as an executive officer or in connection with service at the Company’s request for another corporation or entity. The indemnification agreement
will provide, among other things, that the Company will indemnify Mr. Rovaldi for certain expenses, including damages, judgments, fines, penalties,
settlements and costs and attorneys’ fees and disbursements, incurred in any claim, action or proceeding arising in his capacity as an executive officer or in
connection with service at the Company’s request for another corporation or entity.

Item 8.01 Other Events.

On January 31, 2022, the Company issued a press release concerning the appointment of Mr. Rovaldi as the Company’s Chief Operating Officer, effective
as of February 1, 2022.

A copy of the press release is attached as Exhibit 99.1 to this Current Report on Form 8-K and is incorporated herein by reference.

Item 9.01     Financial Statements and Exhibits.
(d) Exhibits

Exhibit No. Description

10.1
Employment Agreement by and between Keros Therapeutics, Inc. and Christopher Rovaldi, dated as of January 28,
2022, effective as of February 1, 2022.

99.1 Press release dated January 31, 2022.
104 Cover Page Interactive Data File (the cover page XBRL tags are embedded within the Inline XBRL document)



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.
 

KEROS THERAPEUTICS, INC.

By:  /s/ Jasbir Seehra

 
Jasbir Seehra, Ph.D.
Chief Executive Officer

Dated: January 31, 2022



Exhibit 10.1

EXECUTIVE EMPLOYMENT AGREEMENT

THIS EXECUTIVE EMPLOYMENT AGREEMENT (this “Agreement”), by and between Keros Therapeutics, Inc. (the
“Company”), and Christopher Rovaldi (“Executive”) (collectively referred to as the “Parties” or individually referred to as a
“Party”), is effective as of February 1, 2022 (the “Effective Date”).

R E C I T A L S

WHEREAS, the Company desires to employ Executive as its Chief Operating Officer, following the Effective Date
pursuant to the terms of the Agreement; and

WHEREAS, Executive desires to accept such employment and enter into such an agreement.

A G R E E M E N T

NOW, THEREFORE, in consideration of the premises and mutual covenants herein and for other good and valuable
consideration, the Parties agree as follows:

1. Duties and Scope of Employment.

(a) Positions and Duties. As of the Effective Date, Executive will serve as Chief Operating Officer of the
Company. Executive will render such business and professional services in the performance of Executive’s duties, consistent with
Executive's position within the Company, as shall reasonably be assigned to Executive by the Company’s Chief Executive
Officer. The period of Executive’s at-will employment under the terms of this Agreement is referred to herein as the
“Employment Term.”

(b) Obligations. During the Employment Term, Executive will perform Executive’s duties faithfully and to the
best of Executive’s ability and will devote Executive’s full business efforts and time to the Company. For the duration of the
Employment Term, Executive agrees not to actively engage in any other employment, occupation or consulting activity for any
direct or indirect remuneration without the prior approval of the Company’s Board of Directors (the “Board”).

2. At-Will Employment. Subject to Sections 7, 8, and 9 below, the parties agree that Executive's employment with
the Company will be “at-will” employment and may be terminated at any time with or without cause or notice, for any reason or
no reason. Executive understands and agrees that neither Executive’s job performance nor promotions, commendations, bonuses
or the like from the Company give rise to or in any way serve as the basis for modification, amendment, or extension, by
implication or otherwise, of Executive’s employment with the Company.

3. Compensation.

(a) Base Salary. During the Employment Term, the Company will pay Executive as compensation for
Executive’s services a base salary of $470,000 per year, as modified from time to time at the discretion of the Board or a duly
constituted committee of the Board (the “Base Salary”). The Base Salary will be paid in regular installments in accordance with
the Company’s normal payroll practices (subject to required withholding). Any increase or decrease in Base Salary (together with
the then existing Base Salary) shall serve as the “Base Salary” for future employment under this Agreement. The first and last
payment will be adjusted, if necessary, to reflect a commencement or termination date other than the first or last working day of a
pay period.



(b)  Annual Bonus. Executive will also be eligible to earn an annual discretionary bonus with a target amount
equal to 50% of the Base Salary (“Target Bonus”). The amount of this bonus, if any, will be determined in the sole discretion of
the Board and based, in part, on Executive’s performance and the performance of the Company during the calendar year. The
Company will pay Executive this bonus, if any, by no later than March 1st of the following calendar year. The bonus is not
earned until paid and no pro-rated amount will be paid if Executive’s employment terminates for any reason prior to the payment
date.

(c) Stock Option. Subject to approval by the Board and to Executive’s commencement of employment with
the Company, the Company anticipates granting Executive an option to purchase 100,000 shares of the Company’s common with
an exercise price per share equal to the closing price of the Company’s common stock on the date of grant (the “Option”). The
anticipated Option will be governed by the terms and conditions of the Company’s 2020 Equity Incentive Plan, as amended from
time to time (the “2020 Plan”) and the applicable award agreement thereunder, and will include the following vesting schedule:
1/4ths of the total shares will vest on the one-year anniversary of the vesting commencement date, and 1/12th of the remaining
shares will vest each quarter thereafter on the same day of the quarter as the vesting commencement date (or if there is no
corresponding day, on the last day of the quarter), subject to Executive’s Continuous Service (as defined in the Plan) as of each
such date. Executive acknowledges and agrees that the Option shall only be subject to accelerated vesting in accordance with
Section 9 of this Agreement.

(i) Executive will be eligible to receive awards of stock options, restricted stock or other equity awards
pursuant to any plans or arrangements the Company may have in effect from time to time. The Board or a committee of the
Board shall determine in its discretion whether Executive shall be granted any such equity awards and the terms of any such
award in accordance with the terms of any applicable plan or arrangement that may be in effect from time to time.

4. Employee Benefits. During the Employment Term, Executive will be eligible to participate in the employee
benefit plans currently and hereafter maintained by the Company of general applicability to other senior executives of the
Company, including, without limitation, the Company’s group medical, dental, vision, disability, life insurance, and flexible-
spending account plans. The Company reserves the right to cancel or change the benefit plans and programs it offers to its
employees at any time.

5. Vacation. Executive will be eligible to accrue a maximum of three (3) weeks paid vacation per year, in accordance
with the Company’s vacation policy. On the fifth-year anniversary of Executive's start date, Executive shall be eligible to accrue a
maximum of four (4) weeks paid vacation per year, in accordance with the Company’s vacation policy. Vacation must be used in
the calendar year it is accrued or it will be forfeited, subject to one week of such accrued and unused vacation which may carried
over to the subsequent year, in accordance with the Company’s vacation policy. Vacation shall be taken subject to the demands of
the Company’s business and Executive’s obligations as an employee of the Company with a substantial degree of responsibility.

6. Business Expenses. During the Employment Term, the Company will reimburse Executive for reasonable business
travel, entertainment or other business expenses incurred by Executive in the furtherance of or in connection with the
performance of Executive’s duties hereunder, in accordance with the Company’s expense reimbursement policy as in effect from
time to time.
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7. Termination on Death or Disability.

(a) Effectiveness. Executive’s employment will terminate automatically upon Executive’s Death or, upon
fourteen (14) days prior written notice from the Company, in the event of Disability.

(b) Effect of Termination. Upon any termination for death or Disability, Executive shall be entitled to: (i)
Executive’s Base Salary through the effective date of termination; (ii) the right to continue health care benefits under Title X of
the Consolidated Budget Reconciliation Act of 1985, as amended (“COBRA”), at Executive’s cost, to the extent required and
available by law; (iii) reimbursement of expenses for which Executive is entitled to be reimbursed pursuant to Section 6 above,
but for which Executive has not yet been reimbursed; and (iv) no other severance or benefits of any kind, unless required by law
or pursuant to any other written Company plans or policies, as then in effect.

8. Involuntary Termination for Cause; Resignation Without Good Reason.

(a) Effectiveness. Notwithstanding any other provision of this Agreement, the Company may terminate
Executive’s employment at any time for Cause or Executive may resign from Executive’s employment with the Company at any
time without Good Reason. Termination for Cause, or Executive’s resignation without Good Reason, shall be effective on the
date either Party gives notice to the other Party of such termination in accordance with this Agreement unless otherwise agreed
by the Parties. In the event that the Company accelerates the effective date of a resignation, such acceleration shall not be
construed as a termination of Executives employment by the Company or deemed Good Reason for such resignation.

(b) Effect of Termination. In the case of the Company’s termination of Executive’s employment for Cause, or
Executive’s resignation without Good Reason, Executive shall be entitled to receive: (i) Base Salary through the effective date of
the termination or resignation, as applicable; (ii) reimbursement of all business expenses for which Executive is entitled to be
reimbursed pursuant to Section 6 above, but for which Executive has not yet been reimbursed; (iii) the right to continue health
care benefits under COBRA, at Executive’s cost, to the extent required and available by law; and (iv) no other severance or
benefits of any kind, unless required by law or pursuant to any other written Company plans or policies, as then in effect.

9. Involuntary Termination Without Cause and Resignation for Good Reason.

(a) Effect of Termination. The Company shall be entitled to terminate Executive with or without Cause at any
time, subject to the following:

(i) Involuntary Termination by Company Without Cause or by Executive for Good Reason not in
Connection with a Change in Control. If Executive is terminated by the Company involuntarily without Cause (excluding any
termination due to death or Disability) or Executive resigns for Good Reason, then, subject to the limitations of Sections 9(b) and
25 below, Executive shall be entitled to receive:

(1) Executive’s Base Salary through the effective date of the termination or resignation.

(2)  continuing severance pay at a rate equal to one hundred percent (100%) of Executive’s
Base Salary, as then in effect (less applicable withholding), for a period of nine (9) months from the date of such termination , to
be paid periodically in accordance with the Company’s normal payroll practices.
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(3) reimbursement of all business expenses for which Executive is entitled to be reimbursed
pursuant to Section 6 above, but for which Executive has not yet been reimbursed.

(4) if Executive is eligible for and timely elects to continue health insurance coverage under the
Consolidated Omnibus Budget Reconciliation Act of 1985 or the state equivalent (“COBRA”), the Company will pay, on
Executive’s behalf, on a monthly basis, the total cost of COBRA premiums for Executive and Executive’s eligible dependents, if
any, until the earlier of (i) nine (9) months from Separation Date, (ii) the expiration of Executive’s eligibility for the continuation
coverage under COBRA, or (iii) such time as Executive becomes employed by another employer or self-employed through which
you are eligible for health insurance (thereafter, Executive will be responsible for all COBRA premium payments, if any).
Executive will be required to notify the Company immediately if Executive becomes eligible to enroll for health coverage under
an insurance plan of a subsequent employer. For purposes of this Section, any applicable insurance premiums that are paid by the
Company will not include any amounts payable by Executive under an Internal Revenue Code Section 125 health care
reimbursement plan, which amounts, if any, are the sole responsibility of Executive.

(5) no other severance or benefits of any kind, unless required by law or pursuant to any written
Company plans or policies, as then in effect.

(ii) Involuntary Termination by Company without Cause or by Executive for Good Reason in
Connection with a Change of Control. If immediately before or within twelve (12) months following a Change of Control (as
defined below), Executive is involuntarily terminated by the Company or successor corporation for other than Cause, death or
Disability, or Executive resigns for Good Reason, then, subject to the limitations of Sections 9(b) and 25 below, Executive shall
be entitled to receive:

(1) Executive’s Base Salary through the effective date of the termination or resignation for
Good Reason.

(2) continuing severance pay at a rate equal to one hundred percent (100%) of Executive’s Base
Salary, as then in effect (less applicable withholding), for a period of twelve (12) months from the date of such termination, to be
paid periodically in accordance with the Company’s normal payroll practices.

(3) a payment equal to 100% of the Target Bonus for the year in which Executive’s
employment is terminated. The Company shall pay the Target Bonus, subject to standard deductions and withholdings, in a lump
sum on the first regularly scheduled payroll date following the date the Release becomes effective and can no longer be revoked
provided that, if the release execution period begins in one taxable year and ends in another taxable year, payment shall not be
made until the beginning of the second taxable year.

(4) reimbursement of all business expenses for which Executive is entitled to be reimbursed
pursuant to Section 6 above, but for which Executive has not yet been reimbursed.

(5) if Executive is eligible for and timely elects to continue health insurance coverage under
COBRA, the Company will pay, on Executive’s behalf, on a monthly basis, the total cost of COBRA premiums for Executive and
Executive’s eligible dependents, if any, until the earlier of (i) twelve (12) months from Separation Date, (ii) the expiration of
Executive’s eligibility for the continuation coverage under COBRA, or (iii) such time as Executive becomes employed by another
employer or self-employed through which you are eligible for health insurance (thereafter, Executive will be responsible for all
COBRA premium payments, if any). Executive will be required to notify the Company immediately if Executive becomes
eligible
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to enroll for health coverage under an insurance plan of a subsequent employer. For purposes of this Section, any applicable
insurance premiums that are paid by the Company will not include any amounts payable by Executive under an Internal Revenue
Code Section 125 health care reimbursement plan, which amounts, if any, are the sole responsibility of Executive.

(6) Executive shall be entitled to acceleration of 100% of Executive’s then-unvested and
outstanding equity awards.

(7) No other severance or benefits of any kind, unless required by law or pursuant to any
written Company plans or policies, as then in effect.

(b) Conditions Precedent. Any severance payments contemplated by Section 9(a) above are conditional on
Executive: (i) continuing to comply with the terms of this Agreement and the Confidential Information Agreement; and (ii)
signing and not revoking a separation agreement and release of known and unknown claims in the form provided by the
Company (including non-competition, nondisparagement and a cooperation provisions) (the “Release”) and which will be
provided by the Company no later than ten (10) days after the termination date and provided that such Release becomes effective
and irrevocable no later than forty-five (45) days following the termination date or such earlier date required by the release (such
deadline, the “Release Deadline”). If the Release does not become effective by the Release Deadline, Executive will forfeit any
rights to severance or benefits under this Section 9 or elsewhere in this Agreement. Any severance payments or other benefits
under this Agreement that would be considered Deferred Compensation Separation Benefits (as defined in Section 25) will be
paid on, or, in the case of installments, will not commence until, the forty-fifth (45th) day following Executive’s separation from
service, or, if later, such time as required by Section 25(b). Except as required by Section 25(b), any installment payments that
would have been made to Employee during the forty-five (45) day period immediately following Executive’s separation from
service but for the preceding sentence will be paid to Executive on the forty-fifth (45th) day following Executive’s separation
from service and the remaining payments will be made as provided in this Agreement, unless subject to the 6-month payment
delay described herein. Any severance payments under this Agreement that would not be considered Deferred Compensation
Separation Benefits will be paid on, or, in the case of installments, will not commence until, the first payroll date that occurs on
or after the date the Release becomes effective and any installment payments that would have been made to Executive during the
period prior to the date the Release becomes effective following Executive’s separation from service but for the preceding
sentence will be paid to Executive on the first payroll date that occurs on or after the date the Release becomes effective.
Notwithstanding the foregoing, this Section 9(b) shall not limit Executive’s ability to obtain expense reimbursements under
Section 6 or any other compensation or benefits otherwise required by law or in accordance with written Company plans or
policies, as then in effect.

10. Indemnification. Regardless of the manner of Executive’s termination, Executive will be indemnified to the extent
permitted by law, for claims brought against Executive during or after Executive’s employment for the Company. The Company
will indemnify Executive to the extent permitted by its charter and bylaws and by applicable law against all costs, charges and
expenses, including, without limitation, attorneys' fees, incurred or sustained by me in connection with any action, suit or
proceeding to which Executive may be made a party by reason of being an officer, director or employee of the Company. In
connection with the foregoing, Executive will be covered under any liability insurance policy that protects other officers of the
Company. The Company will provide Executive its standard indemnification agreement, which is subject to approval by the
Board of Directors and is consistent with the agreement for the other directors and officers of the Company.

11. Definitions.
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(a) Cause. For purposes of this Agreement, “Cause” shall mean: (i) Executive’s continued failure to
substantially perform the material duties and obligations under this Agreement (for reasons other than death or Disability), which
failure, if curable within the discretion of the Company, is not cured to the reasonable satisfaction of the Company within thirty
(30) days after receipt of written notice from the Company of such failure; (ii) Executive’s failure or refusal to comply with the
policies, standards and regulations established by the Company from time to time which failure, if curable in the discretion of the
Company, is not cured to the reasonable satisfaction of the Company within thirty (30) days after receipt of written notice of such
failure from the Company; (iii) any act of personal dishonesty, fraud, embezzlement, misrepresentation, or other unlawful act
committed by Executive that benefits Executive at the expense of the Company; (iv) the Executive’s violation of a federal or state
law or regulation applicable to the Company’s business; (v) the Executive’s violation of, or a plea of nolo contendre or guilty to, a
felony under the laws of the United States or any state; or (vi) the Executive’s material breach of the terms of this Agreement or
the Confidential Information Agreement (defined below).

(b) Change of Control. For purposes of this Agreement, “Change of Control” shall have the meaning attributed
to such term in the 2020 Plan.

(c) Disability. For purposes of this Agreement, “Disability” means that Executive, at the time notice is given,
has been unable to substantially perform Executive’s duties under this Agreement for not less than one-hundred and twenty (120)
work days within a twelve (12) consecutive month period as a result of Executive’s incapacity due to a physical or mental
condition and, if reasonable accommodation is required by law, after any reasonable accommodation.

(d) Good Reason. For purposes of this Agreement, “Good Reason” means Executive’s written notice of
Executive’s intent to resign for Good Reason with a reasonable description of the grounds therefor within 30 days after the
occurrence of one or more of the following without Executive’s consent, and subsequent resignation within 30 days following the
expiration of any Company cure period (discussed below): (i) a material reduction of Executive’s duties, position or
responsibilities; (ii) a material reduction in Executive’s Base Salary (other than a reduction of not more than 10% that is
applicable to similarly situated executives of the Company); (iii) a material breach of this Agreement by the Company; or (iv) a
material change in the geographic location of Executive’s primary work facility or location; provided, that a relocation of less
than 50 miles from Executive’s then present location will not be considered a material change in geographic location. Executive
will not resign for Good Reason without first providing the Company with written notice of the acts or omissions constituting the
grounds for “Good Reason” within 30 days of the initial existence of the grounds for “Good Reason” and a reasonable cure
period of not less than 30 days following the date of such notice if such act or omission is capable of cure.

12. Company Matters.

(a) Proprietary Information and Inventions. In connection with Executive’s employment with the Company,
Executive will receive and have access to Company confidential information and trade secrets. Accordingly, enclosed with this
Agreement is an Employee Confidential Information and Inventions Assignment Agreement (the “Confidential Information
Agreement”) which contains restrictive covenants and prohibits unauthorized use or disclosure of the Company’s confidential
information and trade secrets, among other obligations. Executive agrees to review the Confidential Information Agreement and
only sign it after careful consideration.

(b) Resignation on Termination. On termination of Executive’s employment, regardless of the reason for such
termination, Executive shall immediately (and with contemporaneous effect) resign any
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directorships, offices or other positions that Executive may hold in the Company or any affiliate, unless otherwise agreed in
writing by the Parties.

(c) Notification of New Employer. In the event that Executive leaves the employ of the Company, Executive
grants consent to notification by the Company to Executive’s new employer about Executive’s rights and obligations under this
Agreement and the Confidential Information Agreement.

13. Arbitration.  To ensure the timely and economical resolution of disputes that may arise in connection with
Executive’s employment with the Company, Executive and the Company agree that any and all disputes, claims, or causes of
action arising from or relating to the enforcement, breach, performance, negotiation, execution, or interpretation of this
Agreement, Confidential Information Agreement, or Executive’s employment, or the termination of Executive’s employment,
including but not limited to all statutory claims (including, but not limited to, the Massachusetts Antidiscrimination Act, Mass.
Gen. Laws ch.151B and the Massachusetts Wage Act, Mass. Gen. Laws ch. 149), will be resolved pursuant to the Federal
Arbitration Act, 9 U.S.C. §1-16, and to the fullest extent permitted by law, by final, binding and confidential arbitration by a
single arbitrator conducted in Boston, Massachusetts by Judicial Arbitration and Mediation Services Inc. (“JAMS”) under the
then applicable JAMS rules (at the following web address: https://www.jamsadr.com/rules-employment-arbitration/); provided,
however, this arbitration provision shall not apply to sexual harassment claims to the extent prohibited by applicable law. A hard
copy of the rules will be provided to you upon request. A hard copy of the rules will be provided to Executive upon request.  By
agreeing to this arbitration procedure, both Executive and the Company waive the right to resolve any such dispute
through a trial by jury or judge or administrative proceeding.  In addition, all claims, disputes, or causes of action under this
section, whether by Executive or the Company, must be brought in an individual capacity, and shall not be brought as a plaintiff
(or claimant) or class member in any purported class or representative proceeding, nor joined or consolidated with the claims of
any other person or entity.  The Arbitrator may not consolidate the claims of more than one person or entity, and may not preside
over any form of representative or class proceeding.  To the extent that the preceding sentences regarding class claims or
proceedings are found to violate applicable law or are otherwise found unenforceable, any claim(s) alleged or brought on behalf
of a class shall proceed in a court of law rather than by arbitration.  The Company acknowledges that Executive will have the
right to be represented by legal counsel at any arbitration proceeding.  Questions of whether a claim is subject to arbitration under
this Agreement) shall be decided by the arbitrator.  Likewise, procedural questions which grow out of the dispute and bear on the
final disposition are also matters for the arbitrator.  The arbitrator shall:  (a) have the authority to compel adequate discovery for
the resolution of the dispute and to award such relief as would otherwise be permitted by law; (b) issue a written arbitration
decision, to include the arbitrator’s essential findings and conclusions and a statement of the award; and (c) be authorized to
award any or all remedies that Executive or the Company would be entitled to seek in a court of law.  Executive and the
Company shall equally share all JAMS’ arbitration fees.  Except as modified in the Confidential Information Agreement, each
party is responsible for its own attorneys’ fees.  Nothing in this Agreement is intended to prevent either Executive or the
Company from obtaining injunctive relief in court to prevent irreparable harm pending the conclusion of any such arbitration. 
Any awards or orders in such arbitrations may be entered and enforced as judgments in the federal and state courts of any
competent jurisdiction.

14. Assignment. This Agreement will be binding upon and inure to the benefit of (a) the heirs, executors and legal
representatives of Executive upon Executive's death and (b) any successor of the Company. Any such successor of the Company
will be deemed substituted for the Company under the terms of this Agreement for all purposes. For this purpose, “successor”
means any person, firm, corporation or other business entity which at any time, whether by purchase, merger or otherwise,
directly or indirectly acquires all or substantially all of the assets or business of the Company. None of the rights of Executive to
receive any
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form of compensation payable pursuant to this Agreement may be assigned or transferred except by will or the laws of descent
and distribution. Any other attempted assignment, transfer, conveyance or other disposition of Executive’s right to compensation
or other benefits will be null and void.

15. Notices. All notices, requests, demands and other communications called for under this Agreement shall be in
writing and shall be delivered via e-mail, personally by hand or by courier, mailed by United States first-class mail, postage
prepaid, or sent by facsimile directed to the Party to be notified at the address or facsimile number indicated for such Party on the
signature page to this Agreement, or at such other address or facsimile number as such Party may designate by ten (10) days’
advance written notice to the other Parties hereto. All such notices and other communications shall be deemed given upon
personal delivery, three (3) days after the date of mailing, or upon confirmation of facsimile transfer or e-mail. Notices sent via e-
mail under this Section shall be sent to either the e-mail address in this Agreement, or for e-mails sent by the Company to
Executive, to the last e-mail address on file with the Company.

16. Severability. In the event that any provision hereof becomes or is declared by a court of competent jurisdiction to
be illegal, unenforceable or void, this Agreement will continue in full force and effect without said provision.

17. Integration. This Agreement, together with the 2020 Plan, applicable award agreements and the Confidential
Information Agreement represents the entire agreement and understanding between the parties as to the subject matter herein and
supersedes all prior or contemporaneous agreements whether written or oral. No waiver, alteration, or modification of any of the
provisions of this Agreement will be binding unless in writing and signed by duly authorized representatives of the parties hereto.

18. Tax Withholding. All payments made pursuant to this Agreement will be subject to withholding of applicable
taxes.

19. Waiver. No Party shall be deemed to have waived any right, power or privilege under this Agreement or any
provisions hereof unless such waiver shall have been duly executed in writing and acknowledged by the Party to be charged with
such waiver. The failure of any Party at any time to insist on performance of any of the provisions of this Agreement shall in no
way be construed to be a waiver of such provisions, nor in any way to affect the validity of this Agreement or any part hereof. No
waiver of any breach of this Agreement shall be held to be a waiver of any other subsequent breach

20. Governing Law. This Agreement will be governed by the laws of the State of Massachusetts (with the exception
of its conflict of laws provisions).

21. Acknowledgment. Executive acknowledges that Executive has had the opportunity to discuss this matter with and
obtain advice from Executive’s legal counsel, has had sufficient time to, and has carefully read and fully understands all the
provisions of this Agreement, and is knowingly and voluntarily entering into this Agreement.

22. Counterparts. This Agreement may be executed in multiple counterparts, each of which shall be deemed to be an
original, and all such counterparts shall constitute but one instrument.

23. Effect of Headings. The section and subsection headings contained herein are for convenience only and shall not
affect the construction hereof.
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24. Construction of Agreement. This Agreement has been negotiated by the respective Parties, and the language shall
not be construed for or against either Party.

25. Section 409A.

(a) Notwithstanding anything to the contrary in this Agreement, no severance pay or benefits to be paid or
provided to Executive, if any, pursuant to this Agreement, when considered together with any other severance payments or
separation benefits that are considered deferred compensation under Section 409A (“Section 409A”) of the Internal Revenue
Code of 1986, as amended and the regulations and other guidance thereunder or any state law of similar effect (together, the
“Deferred Compensation Separation Benefits”) will be paid or otherwise provided until Executive has a “separation from
service” within the meaning of Section 409A.

(b) Notwithstanding anything to the contrary in this Agreement, if Executive is a “specified employee” within
the meaning of Section 409A at the time of Executive’s termination (other than due to death), then the Deferred Compensation
Separation Benefits that are payable within the first six (6) months following Executive’s separation from service, will become
payable on the first payroll date that occurs on or after the date six (6) months and one (1) day following the date of Executive’s
separation from service. All subsequent Deferred Compensation Separation Benefits, if any, will be payable in accordance with
the payment schedule applicable to each payment or benefit. Notwithstanding anything herein to the contrary, if Executive dies
following Executive’s separation from service, but prior to the six (6) month anniversary of the separation from service, then any
payments delayed in accordance with this paragraph will be payable in a lump sum as soon as administratively practicable after
the date of Executive’s death and all other Deferred Compensation Separation Benefits will be payable in accordance with the
payment schedule applicable to each payment or benefit. Each payment and benefit payable under this Agreement is intended to
constitute separate payments for purposes of Section 1.409A-2(b)(2) of the Treasury Regulations.

(c) Any amount paid under this Agreement that satisfies the requirements of the “short-term deferral” rule set
forth in Section 1.409A-1(b)(4) of the Treasury Regulations will not constitute Deferred Compensation Separation Benefits for
purposes of clause (a) above.

(d) Any amount paid under this Agreement that qualifies as a payment made as a result of an involuntary
separation from service pursuant to Section 1.409A-1(b)(9)(iii) of the Treasury Regulations that does not exceed the Section
409A Limit will not constitute Deferred Compensation Separation Benefits for purposes of clause (a) above. For purposes of this
Agreement, “Section 409A Limit” will mean the lesser of two (2) times: (i) Executive’s annualized compensation based upon the
annual rate of pay paid to Executive during the Executive’s taxable year preceding Executive’s taxable year of Executive’s
termination of employment as determined under Treasury Regulation Section 1.409A-1(b)(9)(iii)(A)(1) and any Internal Revenue
Service guidance issued with respect thereto; or (ii) the maximum amount that may be taken into account under a qualified plan
pursuant to Section 401(a)(17) of the Code for the year in which Executive’s employment is terminated.

(e) The foregoing provisions are intended to be exempt from or comply with the requirements of Section 409A
so that none of the severance payments and benefits to be provided hereunder will be subject to the additional tax imposed under
Section 409A, and any ambiguities herein will be interpreted to so comply. The Company and Executive agree to work together
in good faith to consider amendments to this Agreement and to take such reasonable actions which are necessary, appropriate or
desirable to avoid imposition of any additional tax or income recognition prior to actual payment to Executive under Section
409A.
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IN WITNESS WHEREOF, each of the Parties has executed this Agreement as of the day and year first above written.

“COMPANY”

KEROS THERAPEUTICS, INC.

By:     /s/ Jasbir Seehra    
Name: Jasbir Seehra
Title: Chief Executive Officer

Address:
99 Hayden Avenue, Suite 120, Building E    
Lexington, MA 02421        
Attn: Jasbir Seehra        
Email: [***]

“EXECUTIVE”

/s/ Christopher Rovaldi    
Christopher Rovaldi

Address:
[***]                
[***]                
                
Fax Number:                    
Email: [***]

Enclosures
Duplicate Executive Employment Agreement
Employee Confidential Information and Inventions Assignment Agreement

KEROS THERAPEUTICS, INC.
EXECUTIVE EMPLOYMENT AGREEMENT

SIGNATURE PAGE
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Exhibit 99.1

Keros Therapeutics Appoints Christopher Rovaldi as Chief Operating Officer

LEXINGTON, Mass. – January 31, 2022 – Keros Therapeutics, Inc. (“Keros”) (Nasdaq: KROS), a clinical-stage
biopharmaceutical company focused on the discovery, development and commercialization of novel treatments for patients
suffering from hematological and musculoskeletal disorders with high unmet medical need, today announced the appointment of
Christopher Rovaldi as Keros' Chief Operating Officer, effective as of February 1, 2022. Mr. Rovaldi previously served as a
consultant to Keros.

“We are excited to welcome Mr. Rovaldi to the executive team as Chief Operating Officer,” said Jasbir S. Seehra, Ph.D., Chief
Executive Officer of Keros. “This addition allows us to benefit from his leadership and successful track record within the
biopharmaceutical industry. Mr. Rovaldi’s 15 years of experience developing transforming growth factor-beta (“TGF-β”)
molecules in hematology, neuromuscular and pulmonary diseases will be instrumental as we position our portfolio and
organization for continued success.”

Mr. Rovaldi joins Keros after most recently serving as a consultant to biotechnology companies since August 2018, including
through his role as President of NS Biopharma Consulting, LLC, a biotechnology consulting firm, since May 2019. From 2007 to
May 2018, Mr. Rovaldi held multiple positions of increasing responsibility at Acceleron Pharma Inc., including Director, Program
Management from 2007 to 2008, Senior Director, Program Management from 2008 to 2010, Vice President, Program
Management from 2010 to 2013 and Senior Vice President, Program Management and Operations from 2013 to May 2018.
Prior to Acceleron Pharma Inc., Mr. Rovaldi worked at Idenix Pharmaceuticals, Inc. from 2004 to 2007 and at Cubist
Pharmaceuticals, Inc. from 2000 to 2004. He has over 20 years of program and portfolio management experience developing
biologics and small molecules from the pre-investigational new drug application stage to marketing authorization. Mr. Rovaldi
received a B.S. and an M.Sc. degree each in microbiology from the University of New Hampshire.

“I am excited to join Keros to build upon the tremendous progress the organization has made to advance a pipeline of novel
TGF-β product candidates into the clinic,” said Mr. Rovaldi. “I look forward to helping to lead the organization in developing
these differentiated product candidates to address the needs of patients with hematologic, cardiopulmonary and neuromuscular
disease.”

About Keros Therapeutics, Inc.

Keros is a clinical-stage biopharmaceutical company focused on the discovery, development and commercialization of novel
treatments for patients suffering from hematologic and musculoskeletal disorders with high unmet medical need. Keros is a
leader in understanding the role of the transforming growth factor-beta family of proteins, which are master regulators of red
blood cell and platelet production as well as of the growth, repair and maintenance of muscle and bone. Keros’ lead protein
therapeutic product candidate, KER-050, is being developed for the treatment of low blood cell counts, or cytopenias, including
anemia and thrombocytopenia, in patients with myelodysplastic syndromes and in patients with myelofibrosis. Keros’ lead small
molecule product candidate, KER-047, is being developed for the treatment of anemia resulting from iron imbalance, as well as
for the treatment of fibrodysplasia ossificans progressiva. Keros’ third product candidate, KER-012, is being developed for the
treatment of disorders associated with bone loss, such as osteoporosis and osteogenesis imperfecta, and for the treatment of
pulmonary arterial hypertension.

Investor Contact:

Mike Biega
mbiega@soleburytrout.com
617-921-9660


